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With temperatures pushing into the mid-90’s at 

Diamond Run Golf Club, the team from SSM In-

dustries stayed cool and managed to shoot the 

lowest team score for the day at SMACNA’s 42nd 

Annual Golf Outing on August 10th.   

Even though it was very hot, everyone had a great 

day and enjoyed the chance to play a very nice 

course.  SMACNA would like to thank everyone 

who helped sponsor this 

event or provided prizes.  

Without your help this 

event wouldn’t be nearly 

as successful. 
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S M A C N A  S P E C S  

SMACNA of Western Pennsylvania is pleased to 
announce that two winners have been chosen as 
the 2009 recipients of the Kenneth W. Enscoe 
Sheet Metal Industry Scholarship!  They are 
Laura Conrad and Leah Lubresky. 

Laura, who recently graduated from Freedom 
High School, is headed to the Community College 
of Beaver County in order to determine what ca-

reer path she is interested in 
pursuing.  She will do that by 
starting out in the Liberal Arts 
degree program. 

During her high school years, 
she participated in a number 
of activities including track 
and field, soccer, and National 
Honor Society.  She also re-
ceived awards for High Honor 

Roll, Honor Roll, Perfect Attendance and Athlete 
of the Week. 

Laura is the daughter of Bob and Heather Conrad 
of Freedom, PA. 

The second winner of the Kenneth W. Enscoe 
Sheet Metal Industry Scholarship is  Leah Lubre-

sky.  She is the daughter of Tom and Tammy Lu-
bresky of Natrona Heights.   

Leah graduated from Highlands High School after 
receiving high academic honor awards through-
out.  She was a member of the varsity soccer 
team for four years and was involved in many 
other extracurricular activities. 

Leah is headed to Slippery 
Rock University where she 
plans to study Exercise 
Science—Physical Therapy.  
She was awarded a merit 
scholarship from the 
school to assist her in this 
endeavor. 

SMACNA of Western PA 
wishes both of these stu-
dents, as well as those 

who applied but did not win this year, the best of 
luck in their upcoming college careers.  We know 
that they will make their parents, their school, 
and SMACNA proud! 

 

Laura Conrad 

SSM Industries Team 

Leah Lubresky 
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Colonial Life, a provider of member benefits, has applied to SMACNA of Western PA to become a 
new Affiliate member.  As an employer, how would you like to reduce your tax commitment, re-
duce major medical insurance costs, increase employee retention rates, and have access to an 
internet human resources site to help answer the many questions that small employers have 
every day?  And all this is available at no direct cost to you. 
 
Colonial Life offers a number of voluntary products for employers to choose from to help employ-
ees personalize their overall benefit strategy and package.   These products include things such 
as Short term disability, Accident and Sickness Insurance, Cancer Insurance and Critical Illness, 
Life Insurance and more. 
 
Colonial’s Medical Bridge 3000 plan is designed to help employees offset their insurance de-
ductible costs – by providing indemnity for many of the expenses that wouldn’t be covered until 
meeting the annual deductible.  Medical Bridge 3000 gives the employers the opportunity to 
consider increasing their major medical deductible, offer the Medical Bridge 3000 plan for the 
employees and have a significant cost savings for health insurance.  The Medical Bridge 3000 
premiums can be employer paid, employee paid or any combination thereof.  With today’s esca-
lating healthcare costs Medical Bridge 3000 can be an effective cost containment tool. 
 
Most of Colonial Life’s products can be purchased pre-tax through a Section 125 plan.  Colonial 
Life also provides a “no fee” section 125 plan administration (POP or “premium only” plans) 
through an exclusive arrangement with our benefit partners, Ameriflex. Pre-tax enrollments 
lower taxable incomes and consequently lower the employer’s share of payroll taxes, while maxi-
mizing the take home pay of employees. 
 
All Colonial Life clients have direct access to Commerce Clearing House’s HRAnswers Now web-
site.  This site offers information on federal and state laws and regulations as well as HR policies 
and guidelines.  Using this site, writing or updating employee handbooks can be a breeze. 
 
Colonial Life Benefits Counselors will be contacting member companies in October to ask for the 
opportunity to explain these and many other reasons to have Colonial Life help you save money 
while offering wise benefit choices for both you and your employees. 

S M A C N A  B U S I N E S S  N E G O T I A T I O N  P R O G R A M  U P C O M I N G  

Customized for SMACNA Contractors, this program will build, strengthen and improve working 
relationships to promote joint problem-solving and collaboration. Unlike labor negotiations, this 
course will specifically focus on other types of business negotiations with customers, vendors, 
contractors, municipalities and other non-labor related issues. 

Participants will learn how to effectively negotiate with clients and other contractors through stra-
tegic and controlled communication. SMACNA’s newest program on Business Negotiations is 
scheduled for November 9-10, 2009, in Tempe, Arizona.  The program focuses on negotiation 
skills, strategies, tactics and techniques through interactive presentations, small group discus-
sions, case studies and role playing. Program goals and objectives include: 

- Increase awareness of the complexities of negotiation; 
- Learn to communicate clearly and effectively to build and improve working relationships; 
- Recognize when to accept and when to “walk away” from a deal; 
- Enhance skills through hands-on experience and feedback; and 
- Provide a process for continued improvement and learning. 
 
SMACNA’s Business Negotiations Academy is recommended for owners, department and/or divi-
sion managers, sales representatives, marketing representatives, estimators, purchasing agents, 
project managers, and other individuals in direct contact with owners and general contractors.  
 
SMACNA of Western PA offers scholarships to pay the tuition for any member who would like to 
attend.  Please call the SMACNA office at 412-922-0130 for more information. 



A number of collective bargain-

ing agreements were settled 

this summer with lower than 

usual increases.  Below is a 

sampling of those settlements. 

Local 27 in Central and South-

ern New Jersey settled a three-

year agreement for $1.30, 

$1.50 and $1.50.  This repre-

sents increases of 1.9%, 2.1% 

and 2.1%. 

Local 24 in Columbus, Ohio, 

settled on a three-year contract 

with increases of $0.65 (1.5%)

on June 1, 2009, $0.65 (1.5%)

on January 1, 2010, $1.30 

(3.0%) in year two and $1.30 

(3.0%) in the final year. 

N E M I  R E L E A S E S  S T U D Y  

Department of Defense (DoD), 

Veterans Administration (VA) 

and Department of Interior 

(DoI).  Of this amount, a little 

less than half, $4.65 billion, is 

expected to be spent on HVAC-

oriented work.  Of this amount , 

an estimated $2.5 billion is 

targeted for retrofits, system 

remediation and related HVAC 

work over the life of the ARRA.” 

The GSA estimates that more 

than 80% of this money will be 

spent in areas where union labor 

and contractors have a strong 

presence. 

NEMI (National Energy Manage-

ment Institute) has released a 

report that states in part that 

the American Recovery and 

Reinvestment Act (ARRA) 

“provides approximately $10 

billion for energy-efficiency pro-

jects  through the General Ser-

vices Administration (GSA), 

SMACNA St. Louis 

and Local 36 

recently ratified a 

two year agreement 

that called for a 

wage freeze... 
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R E C E N T  C O L L E C T I V E  B A R G A I N I N G  S E T T L E M E N T S  

SMACNA Mid-Atlantic and Local 

100 in Washington, DC, com-

pleted a five year deal with 

increases of $0.85 (1.9%), on 

July 1, 2009, $0.85 (1.8%) on 

January 1, 2010, $1.80 (3.8%) 

in the second year, $2.10 

(4.3%) in the third year, $2.28 

(4.5%) in year four and $2.38 

(4.5%) in the fifth year of the 

agreement.  

Local 85 in Atlanta and 

SMACNA Georgia finished a 

three year agreement at $1.10 

(2.7%), $1.01, (2.5%) and 

$1.25 (2.9%). 

SMACNA St. Louis and Local 36 

recently ratified a two year 

agreement that called for a 

wage freeze for the first six 

months and then increases of 

$1.55 on February 1, 2010, 

$1.11 (2.0%) on August 1, 

2010 and $1.09 (1.9%) in the 

final year of the contract. 

Florida SMACNA and Local 32 

agreed to a one year contract 

with an increase of $0.37, or 

1.0%.  

According to the Construction 

Labor Research Council, aver-

age first year increases in new 

settlements are running at 

about 3.1% ($1.49), down from 

4.9% (2.30) for the same pe-

riod in 2008. 

N E W S  F R O M  H A R R I S B U R G  

Even though the State budget 
impasse garners most of the 
headlines coming out of Har-
risburg, other legislative issues 
continue to percolate in the 
State Capitol.  In particular, 
SMACNA of Pennsylvania has 
been actively lobbying to keep 
multiple prime procurement 
alive and well in Pennsylvania. 

For years, multiple primes    

construction has been under 
attack from general contractors 
and others who benefit from 
single prime construction.  In 
particular, school districts have 
been applying for, and receiv-
ing, waivers of the multiple 
primes requirement even 
though the Mandate Waiver 
Task Force concluded that 
there was no evidence to sup-

port the claims that single 
prime was cheaper. 

Legislation designed to elimi-
nate these waivers is already 
moving in the State House.  For 
more information on this or 
other state legislative issues 
contact John Wanner, Executive 
Vice President of SMACNA of PA 
by calling (717) 441-6053. 



681 Andersen Drive 

Suite 410 

Pittsburgh, PA  15220 

Phone: 412.922.0130 

Fax: 412.922.6809 

E-mail: jstrother@smacnawpa.org 

S M A C N A  O F  W E S T E R N  
P E N N S Y L V A N I A  
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We’re on the web at 

www.smacnawpa.org 
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Pittsburgh, PA  15220 

SPECS is published by SMACNA of 

Western Pennsylvania. 

President - David F. Meyer 

Vice President - Eber Verhovsek 

Secretary - Bill Auth 

Treasurer - Ray Yeager 

Past Pres.- Tom Szymczak 

Directors:    John Raught 

    Dave Wingertsahn 

    Richard Watkins 

    Mike Balistreri 

    Tom Roth 

    Ryan Ward 

 

 

Staff 

James T. Strother Jr., CAE 

Elaine B. Coppler 

 


	2009 Scholarship winners announced

	Inside this issue:

	Ssm team wins annual golf outing!

	SMACNA of Western Pennsylvania

	september 2009

	Volume 8, issue 2

	SMACNA specs

	New affiliate member applicant offers interesting options for companies

	Page #

	SMACNA specs

	Smacna business negotiation program upcoming

	Nemi releases study

	Page #

	Volume 8, issue 2

	Recent collective bargaining settlements

	News from harrisburg

	SMACNA of Western Pennsylvania



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



